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UNIONS ARE GETTING
READY!...ARE YOU?

“We Won’t Get Fooled Again!”
Strategies for Dealing with the

Employee Free Choice Act

$35 per attendee
Morning and A� ernoon Sessions

8:30 a.m. to 11:30 a.m. & 
1:00 p.m. to 4:00 p.m.

February 17, 2009
Doubletree Murfreesboro
1850 Old Fort Parkway
Murfreesboro, TN 37129

Pre-register by email:
bhoule@wimberlylawson.com

or call Bernice Houle at (865) 546-1000

NEW I-9 FORMS DELAYED AGAIN

On February 2, 2009, the U.S. Citizenship and Immigration Services (“USCIS”) 
announced that it has delayed by 60 days, until April 3, 2009, the implementation 
of an interim � nal rule, published on December 17, 2008, which would require 

employers to use a new Form I-9 (Employment Eligibility Veri� cation) for all new hires, and to reverify employees who submitted 
expired employment authorization documents.  Employers were previously advised by USCIS to use the new I-9 form beginning 
February 2, 2009.  As a result, employers should not use the new I-9 form dated February 2, 2009.  Employers should continue 
to use the June 5, 2007 edition of the I-9 form between now and (at least) April 3, 2009.  Further updates will be provided when 
there are additional developments in this area.

the OWBPA are not followed precisely, a waiver or release by an employee under 
the ADEA is not valid.

Waivers and releases can also be problematic even where the ADEA or OWBPA 
are not relevant.  Release agreements that were permissible two or more years ago 

may contain provisions that, pursuant to recent cases and EEOC guidance, are no longer permissible and would be deemed to 
be retaliatory as a matter of law.  Employers should not simply “re-cycle” old agreements and use them without reviewing them 
under current legal interpretation.

“E-VERIFY REQUIREMENTS”
  continued from page 3

“EMPLOYERS DEAL
  WITH LEGAL ISSUES”
  continued from page 1

Save the Date
Wimberly Lawson

Labor and Employment 
Law Update Conference

Make plans now to join us on

November 5-6, 2009
at the Knoxville Marriott for our annual update 

conference discussing the latest developments in 
labor and employment law from the past year and 

for the coming year.
 

Pre-register by email:
bhoule@wimberlylawson.com

or for more information, call Bernice Houle at 
(865) 546-1000 or, visit our website at:

www.wimberlylawson.com


