Dear Clients and Friends of the Firm:
It is time again to make plans to attend what will be our 27th annual client update conference which
will be held on November 9-10, 2006, at the Nashville Airport Marriott in Nashville, Tennessee.
This is truly the high point of the year for us -- a time to gather with friends and discuss important,
contemporary employment issues. We hope you can join us.
Our day and a half program will cover the important legal decisions and societal trends which
inﬂuence our employment settings. Our plenary session topics are carefully selected to address the
concerns of all employers while our breakout sessions give you an opportunity to select from a wide
array of topics thoughtfully dealt with in great detail. Some of the topics we will be covering are:
•
•
•
•
•

Electronic record keeping
Workplace violence
USERRA concerns
Developing immigration standards
Crisis management

So, if it is employment related and it aﬀects your business, we are going to be talking about it. Join
us in Nashville on November 9 and 10 for some serious business and some serious fun. We promise
you an informative, but light-hearted, thorough, but practical journey through today’s workplace
issues.
Hope to see you there!
Respectfully,

Gary W. Wright
Managing Member

Twenty-Seventh Annual Labor & Employment Law Update Conference

Nashville Airport Marriott - Nashville, Tennessee - November 9-10, 2006
COST: Early Bird (registration AND payment received by October 9)
9)
$265 per person
$230 for each additional person from the same company
Registration and payment received after October 9
$295 per person
$260 for each additional person from the same company
CANCELLATION CHARGE:
50% CANCELLATION FEE WILL BE INCURRED
FOR CANCELLATIONS AFTER OCTOBER 23

REGISTRATION INCLUDES:
Seminar (1 1⁄2 days), materials, two continental breakfasts,
lunch and evening reception on Thursday

FOUR WAYS TO REGISTER
1. Mail to: Gabe White
Wimberly Lawson Seale
Wright & Daves, PLLC
P.O. Box 2231
Knoxville, TN 37901-2231
2. Fax to: 865-546-1001
3. Email to: gwhite@wimberlylawson.com
4. Via website: www.wimberlylawson.com

Name _______________________________________________________________
Company __________________________Address____________________________
City __________________________________ State_________ Zip______________
Phone ________-________-____________ Fax ________-________-____________
Email______________________________________________________________

Wimberly Lawson Seale Wright & Daves, PLLC is a full service labor, employment, governmental
and immigration law ﬁrm representing management exclusively. The Firm has oﬃces in Knoxville,
Morristown, Cookeville and Nashville, Tennessee and maintains its aﬃliation with the Wimberly
Lawson ﬁrms in Atlanta, Georgia and Greenville, South Carolina. Wimberly Lawson Seale
Wright & Daves is a successor to the labor law practice of the former ﬁrm of Mitchell, Clarke,
Pate, Anderson & Wimberly which was founded in 1948 and known for its representation of the
Mitchell family and its “Gone with the Wind” movie interests.
While we remain successful in representing our clients’ interests in union organizing campaigns,
all NLRB matters, employment law litigation matters and immigration/nationality issues, our
Firm also retains more traditional legal roles. Our sophisticated litigation practice ranges from
proceedings before state and federal governmental agencies to trials at all levels of state and federal
courts. Our attorneys have successfully defended against all types of employment discrimination
and wrongful discharge claims. Aﬃliated ﬁrms have successfully defended class actions, trade
secrets, tax, pension and beneﬁt lawsuits.
Wimberly Lawson strives to deliver the highest quality legal service in a timely, cost-eﬀective,
and ethical manner. Our monthly publication “Brieﬂy” keeps clients abreast of labor and
employment issues as they occur. We also present an annual update conference which summarizes
the past year’s developments while anticipating future legal trends. Our attorneys maintain
their competitive edge by writing articles, attending legal education courses and preparing and
delivering seminars sponsored by many national, regional and local organizations.

